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TWELVE TRADITIONS

Our commmon welfare should come {irst; personal recovery depends on NA unily,

For our group purpose, there is but one ultimate guthority, a loving God as He may
express Himself in our group consclence. Our leaders are but trusted servants, thoy
do not govermn.

The only requirement for membership is a desire o stop using,

Bach group should be autonomous except in matiers affecting other groups or NA as

a whole,

. Each group has but one primary putpose — to carry the message 1o the addict who still

sufTers,

An NA group ought never endorse, finance or lend the NA name to any related
facility or oulside enterprise, lest problems of money, property or prestige divert us
from our primary purpose.

Every NA group ought to be fully self-supporting, declining outside contributions.
Narcotics Anonymous should remain forever non professional, but our service centers
may employ special workers,

NA, as such, ought never bo organized, but we may crcate service boards or

conunitiees dircetly responsible to those they scrve.

10, Narcolics Anonymous has no opinion on outside issues; hence the NA name ought

never be drawn inlo public controversy,

11, Qur public relations policy iy based on aliraction rather than promotion; we nced

always maintain personal anonymity at the Ievel of press, radio, and (ilms,

12. Anonymity is the spiritual foundation of all our Traditions, ever reminding us to place

prineiples before persanalities.




TWELVE CONCEPTS

To fulfill our fellowship’s primaty purpose, the NA groups have joined topether to
create a structure which develops, coordinates, and maintains services on belialf of
NA as a wholo, '

The final responsibility and authority for NA services rests with the NA groups,

The NA groups delegate to the service structure the authority necessary to fulfill the
responsibilities assigned to it, '

Rffeclive leadership is highly valued in Narcotics Anonymous, Teadership qualities
should be carefully considered when selecting trusted servants.

Tor each responsibility assipned to the service structure, a single point of decision and
accountability should be clearly defined,

Group conscience Is the spiritual means by which we invite a loving God to influence
our decisions.

All members of a service body bear substantial responsibility for that body’s
decisions and should bo allowed to fully parlicipate in 1s decision-making procosses.
Our service stmeture depends on the integrity and effectivencss of our
commumications.

All elements of our service structure have the responsibility to carefully consider all

viewpoints in their decision-making process,

10, Any member ol a service body can pefition that body for the redress of a personal

grievance, without fear of reprisal,

11, NA fimds are {0 be used to further our primary purpose, and must be managed

rosponsibly.

12. Tn keeping with the spivitual nature of Narcotieg Anonymous, our structure should

always be ono of service, never government,




COMMON TERMS/DEFINITIONS

Confercnee — refers 1o the fonnal meeting of the Florida Regional Scrvice Committee
(FRSC) that occurs on the third Sunday of January, March, May, July, Seplember,
and November each year.

Facilitator — title formetly known as FRSC Chairperson. This is intended to better
describe the task performed by the RSC Conference Leader.

Co-Facilitator — title formerly known as FRSC Vice-Chairperson. This is intended to
better describe the task petformed by the RSC Conference Co-Teader.

Iluman Resource Panel (HRP) — describes the workgroup that colleets Human
Resource pool forms, maintaing human resource records, assists in selection of
project participants, and maintains/updates the Guide to Florida Regional Service
A5 NIeCOSSALY.

Coordinaftors — tille describes individuals’ assigned specific tasks whereby 11161,)/
coordinate resources for a particular type of activily, Below is a list of approves
resouree coordinalors;

H&T Resource Coordinator — coordinates resources & support for Hospitals &
Institutions activitics and evonts.

PR Resource Coordinator— coordinates resources & support for Public
Relations activities and events.

Helpline Resource Coordinator — coordinates resources & support for Helpline
related activities and events.

Technology Resource Coordinator - coordinates resources and support for ail
internet and related technolopics.

Archivist — adjunct member of the Adminisiration Workgroup who mainiaing the
regional records, archives, historical documents, and materials,

T.cader — describes the individual who leads the Hurnan Resource Pancl, individual
projeets, and Fellowship Development Group. (ex: Human Resource Pancl Leader
is the equivalent of “chairperson,” same applies for Fellowship Developiment
Group “Teadcr™)

Member — deseribes the individuals who are active parlicipants of the Human Resource
I'anel, Individual Projects, and Fellowship Development Group,




Project — describos a select activity of the Fellowship Development Group whereby

- Leaders and Members complete a necessary task via a ‘workgroup toward a
desired goal,

Fellowship Development Group — describes the group that mects on Saturday of the
RSC weekend and discusses, selects, determines, and prioritizes projects (o be
accomplished by workgroups. This group is open 10 any member of the Florida
fellowship, '

Human Resource Pool Forms — describes a form used by the Florida RSC to gather
current and accurate information about willing trusted servants who would ke to
participate in regional service in one form or anoiher.

Workgroup — describes a group of trusted servants selected from the Human Resource
Pool Forms to complete a project from beginning to end. '

Roundtable Piscussion — deseribes one mothod vsed to arrive al a consensus decision
during the Fellowship Development Group process.

Straw Polls — doseribes & simplified procedure wsed to amive at a conscnsus based
decision in business meetings.

Arca Support Group - meeting held each Saturday of the llorida RSC facilitated by
the lellowship Development Leader and Co-Leader, All area and regional trusted

scrvanls are encouraged to participate and disenss {ssues and topics of interest (o
their areas. -

suide to Florida Regional Service Group —mecting held each Saturday of the Florida
RSC facilitated by a member of the Human Resource Punel. All RCM’s and
other regional trusted scrvants are parlicipants. ‘Ihis group reviews pending
proposals 10 assess thelr viability as 1t relates to the raditions and conoepts and
may make recommendations.

Consensus Based Decision Making - is a method in which a group of likeminded
individuals come to a decision facing the group. It climinates the need for voting,
but, when an individual has an opposition, they may bring it fo the group, and
they may discuss the issue to come Lo a decision,




