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1. PURPOSE

[Public Information is informing the public about recovery from addiction through the Twelve Steps and Twelve
Traditions of Narcotics Anonymous. The purpose of this Public Information subcommitiee is to inform the public that
NA exisis and that we offer recovery from the disease of addiction. This subcommittee provides community awareness
of what NA is, what NA is not, and how, when and where addicts can find us. We get the job done by establishing
clear guidelines, setting goals, adhering to our Twelve Traditions and Twelve Concepts and by putting in a lot of hard
work, All of our service is guided by the will of a loving higher power as it is expressed through the consensus and
conscience of the subcommittee 's members. We draw on our fellowship's collective experience, strength and hope as it
is published in A Guide to Public Information. This subcommitiee is directly responsible to those it serves, the NA
groups of the Palm Coast Area.]

2. AGENDA FOR SUBCOMMITTEE MEETINGS

Opening Praver
Reading: The Purpose of the PI Subcommittce
Reading one of the Twelve Concepts from WSO Public Information Handbook for Review and Input Draft
Welcome any new members
Open Floor {any addict may speak)
Chairperson’s Report
Vice Chairperson’s Report
Secretary’s Report
Project Coordinators Reports
1. Print Media
i.  TV/Radio
m. Education
iv. Judicial
v. Medical
vi. Employee Assistance Programs
vii. Literature Distribution and Display
viit. Internet
ix. Any other Task Forces
Break
Old Business
Elections
New Business
Announcements
Thank everyone for their continued efforis in this committee and for NA as a whole.
Schedule Next Meeting (If Necessary)
Closing Prayer and HUGS
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3. SUBCOMMITTEE STRUCTURE ~

A.  ADMINISTRATIVE COMMITTEE
i.  Chairperson
ii.  Vice-Chairperson
1. Secretary

B. PROJECT COORDINATORS
i. Print Media

i. TV/Radio

iii. Education / School Board

v. Judicial

v. Medical

vi. Employee Assistance Programs
vii. Literature Placement and Display
viii. Internet

ix. Presentations

x. Any other Task Forces as established by group conscience of the committee

C. VOTING MEMBERS
D. GENERAL MEMBERS

E. PRESENTERS
i.  Presentation Leaders
. Presemtation Participants
.  Presentation Observers

4. QUALIFICATIONS |

All committee members should have a working knowledge of the Twelve Steps, Twelve Traditions, and the Twelve
Concepts of NA Service, including a thorough understanding of: the principal of attraction rather than promotion;
and personal anorymity as it relates fo PI work.

A, CHAIRPERSON
1. A minimum clean-time requirement of four years continuous abstinence
1. Willingness to serve
m. Previous experience with fa/ Public Information subcommittee
iv. An understanding of the service structure of Narcotics Anonymous
v. An understanding of the responsibilities of the Project Coordinators
vi.  [Time, abilities and resources needed to meet the responsibilities of the position]

B. VICE-CHAIRPERSON
1. A mimmum clean-time requirement of three years continuous abstinence
ii.  Willingness to serve
ili.  Previous experience with the Public Information/Helpline Committee
tv. An understanding of the service structure of Narcotics Anonymous
v. An understanding of the responsibilities of the Project Coordinators
vi. [Time, abilities and resources needed to meet the responsibilities of the position]
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